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The primary focus of the Conference is usually the
“client” and imparting information about new service and
treatment developments. However, it is easy to neglect
the “emotional labour” that professionals inevitably
experience when working in this field. Given that a major
factor for the success of any treatment is the relationship
between the client and the professional/s, it seems to be
important to pay attention to how these professionals can
sustain their emotional balance and the ability to contain
and respond to the client's emotional demands.

Two experiential exercises were used to explore the
participants® attitudes towards people with learning
disabilities as well as towards offenders and to reflect on
their own philosophy and approach to their work with
offenders with learning disabilities.
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SUPPORT SYSTEMS

PERSONAL
(family, religion, personal therapy, leisure etc)

PROFESSIONAL
(regular clinical supervision, peer supervision,
de-briefing, case discussions, training)
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